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Question 1
Risk management is an important requirement that any organization or agency should have in place to mitigate the risks, challenges and the problems that may arise. However, to ensure that the relevant approaches for mitigations are in place, an organization has to invest and use finances. This can be costly that an organization cannot manage to meet the level that is required to assist in case of hazards or risks in an organization, state or agency. The business practices can work effectively in the cases that a state, an organization or agencies want to reduce the amount spent on the risk management. Taking consideration of the Hadleyville that has had several problems regarding the management of the state financial stability. The management of the risk can be difficult because of the financial problems experienced. This means that for Hadleyville to stabilize, protect and manage the problems business practices improvement are needed. The Wilson performance Automobile Plant covers a significant number of employed populations to the town which means that it is difficult for the town to manage its population. The effective strategic frameworks usually work to help the instances of risks. It would be possible for Hadleyville to introduce business practices strategies through establishing the right and effective strategic framework. This includes; establishing key performance indicators. This will help the government to measure the results and improve the level that Hadleyville will manage to improve its controls. The business practices such as key risk indicators can be introduced by Hadleyville to help mitigate the critical risks.  
Question 2
Whistle-blowing plays an integral part in the practices of any organization; however, there is various information that organizations, companies or agencies wants to keep confidential. The confidentiality of the practices bound the employees or the other contractors of the organization under the contracts that are signed. This in return, undermines the process of whistle-blowing for the public interests. As Paeth (2013) demonstrate one role of the whistle-blowing is to uncover the secrets that are immoral and have great impacts on the lives of people or the environment. Some organizations or companies may engage in different activities that have consequences to the lives of people, animals or the environment. Despite the high-level of management knowing the impacts they continue and manage to hide the effects. With the whistle-blowing role to unveil the truth, the high-level management can manage to mitigate the problems before they may reach the public, hence, managing the reputation of the industry. However, the work of whistle-blowing is undermined by the loyalty, obligation, and honesty of the employees to the employers. As a result, the employees are obligated to keep the secrets because of the consequences of the act. To help this, the employees should be given the appropriate protection against their superiors. The consequences of the actions should be taken by the institutions but without the protection, the institutions still manage to go free with the effect they cause. The states should provide the relevant protection by implementing the policies that guide the employees that gives them the opportunity to raise their concerns without fear from the superiors.  
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